
































The competitive range shall include those respondents who are determined through the 
evaluation process and due diligence review (verification of contractor responsibility) to be the 
most qualified.  These respondents may be requested to supply additional information to assist in 
completing the due diligence review.  Failure to satisfactorily complete the due diligence review 
within the timeframe established by HANO will result in exclusion from the competitive range.  
 
Stage II of the evaluation process may entail presentations/interviews and/or a request for 
additional information/documentation from the respondents in the competitive range.  
Respondents not included in the competitive range will not proceed to Stage II of the evaluation 
process.  The purpose of Stage II evaluation is to provide the Evaluation Committee an 
opportunity to obtain additional information as a result of the written responses. Stage II evaluation 
will be conducted upon completion of the presentations/interviews and/or receipt of additional 
information/documentation in accordance with the same procedures and criteria outlined above 
for Stage I evaluation.   
 
HANO reserves the right to make no award or decline to enter into negotiations should it believe 
that no respondent to this RFQ will be capable of delivering the necessary level of services within 
an acceptable price range and/or time period, or if the total points received after evaluations is 
unacceptable, as determined by HANO.  Further, HANO reserves the right to forego Stage II of 
the evaluation process and enter into negotiations with the highest ranked firm from Stage I of the 
evaluation process. If an Agreement cannot be negotiated with a firm, HANO will terminate 
negotiations, and the procedure will continue with the next highest ranked respondent until a 
contract has been negotiated.  The contract and subsequent contract amendments are subject to 
HUD funding availability, and final approval from the Housing Authority of New Orleans’ Board of 
Commissioners, and/or the U.S. Department of Housing and Urban Development. 
 
5.2 Evaluation Criteria 
 
Evaluation Criteria 
              

Submission Requirements          5 Points 
Background and Relevant Experience        56 Points 
Staffing and Qualifications        24 Points 
Employment, Training, and Contracting Plan        15 Points 
 
Total Possible Points        100 Points 
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